WEST VIRGINIA HEALTH INFORMATION MANAGEMENT ASSOCIATION

STATE PROCEDURES

COMMITTEES

_______________________________________________________________

_______________________________________________________________

DISTINGUISHED MEMBER AWARD COMMITTEE

I.
Composition:

The Chairperson of the Distinguished Member Award Committee shall be an active member in good standing appointed by the President.  The Chairperson holds office for a term of one year beginning July 1, after the annual convention.

II.
Responsibilities of Chairperson:


A.  Appoint members in good standing with WVHIMA to assist with the 

     committee.  Submit the members names, address, and phone numbers to the 

     President.


B.  Receive from predecessor any correspondence for the year just completed 

     and any nominations to be held for future considerations.


C.  Work with the Technology Committees to make the membership familiar 

with the nominating process.  A nomination form should be posted to the web and sent in an e-alert.

D.  Follow the procedure (attached) for selecting a distinguished member.

E.  The Chairperson shall notify the award recipient and receive an acceptance 

     prior to the public announcement.  The President will be notified by the 

     Distinguished Member Award Committee Chairperson.

F.  Provide the President, Annual Convention Committee Chairperson (who 

reserves room at the annual convention), with the name of the Distinguished Member 30    days prior to the annual convention. 

G.  Provide a formal report in writing for inclusion in the Annual Convention

     business meeting.

H. Make arrangements for special presentation of the award at the Annual 

     Convention. 

III.
Responsibilities of the Committee:

A.  Once the nominations are made, gather information to summarize the  points each nominee has accumulated according to the pre-established criteria.

B. If there are ties with the points, then documented efforts must be made for additional contributions to break the tie.

C.  Arrange, with treasurer, a donation of $50 to AHIMA Fore Library Adopt-A-   Book Program.

D. Write and Submit article for WVHIMA e-alert and website regarding the member receiving the  distinguished member award.  

IV.
Budget:


A.  Line items covered by the Distinguished Member Award Committee 

     include:

     1.  Round trip mileage, hotel room, registration fee, and complimentary

          meals for the award recipient at the Annual Convention.

     2.  Any postage or telephone calls necessary to complete the 

          nominating, review, and reward process.

     3.  Cost of a commemorative plaque, articles in newspapers, letter

          to recipient's employer.

     4.  Donation ($50) to the AHIMA Fore Library Adopt-A-Book program in 

          recipient's name.

DISTINGUISHED MEMBER AWARD Procedure

I.
Purpose


A.  To recognize a member of the WVHIMA for exceptional merit in regards


     to the profession and the association.

B.  To encourage WVHIMA members to contribute to the development     

     and growth of the profession and the association.

C.  To promote public awareness of the scope and importance of the 

     Health Information Management profession and the association.

II.
Eligibility


A.  To be eligible for nomination, candidates must have made continuing 

 
      outstanding contribution to the profession in more than one of the following 

      categories:


     1.  Service to WVHIMA;


     2.  Outstanding achievement in professional practice;

     3.  Contributions in research or published materials.


     4.  Leadership in education;


B.  Candidates must have been an active member of WVHIMA for eight (8) years 

     or longer.

III.
Nomination Procedures

A. Nominations for the Distinguished Member Award will be accepted from active members of WVHIMA who are in good standing.

B. Nominations must be in writing.

C. Once nominations are received, the committee will send the questionaire (See attached) to the nominee and request it be completed and returned with a resume.

D. Nominations will be held for future consideration as long as the minimum points required are present.  (see II)
E. The Committee's decision must be unanimous.

F. Documented reasons for the decision must be included in the committee's file and passed on annually.

G. Members of the Distinguished Member Committee are not eligible to receive the award while serving as a member of the committee.

H. Only one candidate will be selected each year.

I. All awards will be based on merit and must attain the required points.

IV.
Award:

A. A commemorative plaque with the recipient's name and date of the award.  Formal presentation of the award will be made by the outgoing WVHIMA President or Distinguished Member Chairperson at the Annual Convention. 

B. Round trip mileage, hotel room, registration fee, and complimentary meals to  the WVHIMA Annual Convention shall be provided for the recipient of the award.  (The Chairperson of the Distinguished Member Committee shall  contact the Annual Convention Chair of the Annual Convention Committee to reserve a room for the Distinguished Member recipient and mark registration as waived.  If registration fee has  already been submitted then the annual convention chairperson will request a refund from the treasurer.)

C. An article will be placed in the WVHIMA newsletter, sent to the Journal of the AHIMA, and sent to the local newspaper in the recipient's home town.  If the recipient is employed, a copy will be mailed to the healthcare administrator of the facility where the recipient works.

D. A $50.00 donation will be made to the FORE Library Adopt-A-Book program in the recipient's name.

Criteria and Points Accumulation System

A.  Points Accumulation:



1.  The award is based on a point system accumulation.  The minimum number 

     of points needed to receive the award is sixty (60).

2.  A minimum of three (3) points is required in each category; a  maximum 

     allowable point accumulation is twenty-five (25) points for each category.

     Category


Minimum Points
Maximum Points

     Service 



3                              25

     Profession



3                              25

     Publication



3
                    25

     Education



3

        25

3.  Points are specified for each category.  Ties between nominees will require 

     tallying the actual points received for each category. 

B.  Service to the Association

1.  Service to the WVHIMA  



     WVHIMA Office




        Points


     President (Delegate)
   



5



     President-elect (Delegate)




4



     Vice President (Delegate)




4



     Secretary






4



     Treasurer






4



     Director






4



     Immediate Past President Director

  
4



     Second-Year Past President Director


4



     Committee Chairperson




3  (per committee/term)


     Committee Member




2 (per committee/term)
2.  Service to AHIMA



     President






10



     Director






8



     Council Chairperson




4



     Council Member





3


     Task Force Chairperson




4


     Task Force Member




3

3.  Service as Affiliate Representative

     (i.e, to WVHA, SEHIMA, FMA, etc.)



 President






4 (score only once*)
Committee Chairperson




3 (score only once*)
       Committee Member





2 (score only once*)
*Unlike WVHIMA committee scoring for each and every, other affiliation chairpersons and/or committees may score only one time


4.  Other HIM service on an international level


15

C.  Professional Achievement


1.  Years of Service to WVHIMA




8-10 years





1




11-14 years





2




15-19 years





3




20 + years





4


2.  Dissemination of knowledge of practice through 

     consultation to others in the field.  Recognized 


     resource person in a specialty area (i.e. coding,

     quality management, behavioral health, technology,

     utilization management, etc).




5


3.  Development or refinement of professional theory 

     and/or techniques in specialty areas. 



8

D.  Research and Publication Activities & Mentoring
1.  Publication of manuals or books




10

2.  Publication of monographs, instruction guides,

     position papers, texts, or chapters.



7

3.  Publication of article(s) in journals




5

4.  Editing or co-editing of written materials.  Serving as

     editor of a professional journal or service on an editorial

     board of a professional journal(s)




4

5.  WVHIMA Newsletter article and WVHIMAweb related articles
5





6.  Other newsletter/newspaper articles



3

            7.  Mentoring of HIM students.




10
E.  Leadership in Education


1.  Teaching in approved academic educational programs


     or as adjunct faculty to (Colleges, Universities, Junior 

     Colleges, Independent Study Program, affiliate training

     programs, contributions to curriculum development, 

     development of teaching media, teacher training 

     workshops, etc.)






15


2.  Other HIM Profession Teaching (Conducting, 


     coordinating, lecturing, instructing, specialized workshops, 

     presentation of seminars at local, state, regional, national,

     and international workshops, meetings, seminars, or 

     conferences as a presenter or co-presenter).


12


3.  Contributions to education through development of

     educational strategies, educational media and/or

     innovative methods of instruction. 



10


4.  Participation in educational programs for health

     information technology or administration programs.


a.  Program Evaluator





6


b.  Advisory Board Chairperson



5 
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